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Health & Wellbeing and Local Boards
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What is Wellbeing
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What is a local board’s role? .

Local boards are responsible for making decisions on local issues, activities and
services, as well as advocating on behalf of local communities on regional
Auckland-wide issues.
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Puketapapa and Wellbeing
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Healthy Puketapapa
A strategic health and wellbeing plan for Puketapapa

Communities have a sense of wellbeing and feel happy, healthy, connected and safe

- An umbrella for current work

- Based on holistic wellbeing at an environment and system level
- An opportunity to address gaps and create innovation

- Focus on those most impacted by harm and housing change

- A collaborative effort Healthy Puketipapa

A Health and Welibeing Pla

Designed with community for community
Implemented with community for community
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Healthy Puketapapa:

A strategic plan for wellbeing
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Healthy kai
(food) for all

Leadership,
engagement
and learning

Knowledge empowers

communities and decision
making, and builds new
opportunities

Communications and
engagement drives action

Health and wellbeing is
embedded in our decision-
making, practices and
policies
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Engaging with Local Boards to support .
community wellbeing

Local Board Plans (3-year local plan)

Purpose: to set outcomes and guide initiatives and projects for the local board that
reflect the priorities, interests and preferences of local communities

Your opportunity to influence decision making for the next three years
When
Pre-draft engagement (Feb — April)
Draft Plan formal engagement (June — July)
* Go to your Local board’s web/facebook page for events or sign up for notices

* Go online to http://www.aucklandcouncil.govt.nz/haveyoursay
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Thank You

healthypuketapapa@aucklandcouncil.govt.nz
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